
   42
nd

 Meeting of Authority 

 

Page 1 of 112 

 

(Meeting held on 1-9-2010) 
INDEX 

 

42.01 2-13 

42.02 16.04.2010 14-23 

42.03 24-30 

42.04 1999 31-36 

42.05 37-41 

42.06 42-45 

42.07 46-48 

42.08 

1.40 

49-67 

42.09 68-80 

42.10 81-82 

42.11 83-87 

42.12 88-90 

42.13 1999 91-112 



   42
nd

 Meeting of Authority 

 

Page 2 of 112 

 

42.01

16.4.2010

1/2010/10432-37

26.4.2010

28.4.2010

 

PUDA Authority Item No. 41.11 

It was also decided that no arrears on account of revision of pay shall be disbursed, other otherwise 

credited, till the State Government takes an appropriate decision in this regard.  

 

PUDA Authority Item No. 41.19 

It was pointed out that an amount of Rs. 91.46 crore has been reflected as interest received by PUDA 

from the State Government.  Actually, no such amount has been paid in cash.  Thus, reflecting this in 

the books of account is not consistent with the method of accounting, which is stated to be on cash 

basis.  

 

Moreover, this shall unnecessarily inflate the profit of PUDA  and potentially lead to a higher Income 

Tax liability.  

 

This entry thus calls for a review.  

 

This shall equally apply to the item No. 41.19 of the PUDA‟s Authority meeting. 

 

It was also decided that PUDA shall actively review the refund of application fee money deposited by 

the general public.  This amount is Rs. 58.82 crore was per the balance sheet (Schedule C).  

Retaining this inordinately may not only raise an interest liability but also cast an onus on PUDA to sell 

the plots, if any, developed at old rates.  
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42.02

16.04.2010  

41.01 

16.04.2010

41.02 

16.04.2010

41.03 

1970 24.6.2009 2500 6000

11612-50

11-5-2010
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41.04 

41.05 10415-86

26-4-2010

41.06 

19.5.2010

41.07 

101.34
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41.08 25.9.2009

41.09 

56.06

41.10 

41.11 

41.12 

25%

10818-58

24-4-2010

41.13 
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11-5-2010

41.14 10959-995

30-4-2010

41.15 11708-52

11-5-2010

41.16 11754-90

11-5-2010

41.17 11791-830
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11-5-2010

41.18 11831-870  

11-5-2010

41.19 2008-2009

41.20 2006-2007

41.21 2007-2008
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41.22 

2010-2 

27.1.2010

31.3.2010 

31-3-2010

41.23 

 

41.24 
50.00 

2010-11

50.00 

2010-11

1.7.2010

50.00
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41.25 

2009 2010

41.26 

50:50

16.7.2007 28.2.2010

8,67,86,310/-

41.27 
11871-910

11-5-2010

41.28 

41.29 11911-950
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11-5-2010

41.30 

11.5.2010

41.31 
2008-2009.

21.6.2010

41.32 
2010-11

2009-10

41.33 

11031

3.5.2010

41.34 



   42
nd

 Meeting of Authority 

 

Page 22 of 112 

 

11031

3.5.2010

41.35 

 

11059

3.5.2010

11059
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3.5.2010
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42.03 

 

 

 19260-340 10-

08-1999 III, III

85%

 Direct Recruitment: 

 

 Matriculation in Second Division, or has passed Senior Secondary Part-II or Plus II from a 

recognised university, Board or Institution and three months course on computers from any 

recognised organisation/ Institution covering areas of fundamentals of Computer, MS 

Office/Micro-Soft Word/MS Excel or Wordstar, Lotus-123 and 

(i) Qualifies a test in Punjabi language type-writing to be conducted by the appointing authority 

at a speed of thirty words per minute. 

(ii) Qualifies a test in English language type-writing to be evaluated by the appointing authority at 

a speed of thirty words per minute where appointing authority so directs. 

 

÷ 9/2/03-4

06-03-2009

12/Const./Art.309/Amd. (9)/2009 10-02-2009

1. (i)  No person shall be given direct appointment to the post of Clerk under the Punjab Govt. 

unless he possesses  the Bachelor‟s Degree from a recognized  University or Institution; and 

 

   (ii)  Possesses at least one hundred and twenty hours course with hands on experience in the 

use of Personal Computer or information Technology  office productivity applications or 

Desktop Publishing applications from a Govt. recognized institution or a reputed institution, 

which is ISO 9001, certified   

 OR 
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Possesses a Computer information Technology course equivalent to “O” Level certificate of 

Department of Electronics Accreditation of Computer Courses (DOEACC) of Govt. of India. 

 

(2)  The person so appointed as Clerk in terms of sub-rule (1), shall have to qualify a test in 

Punjabi typewriting to be conducted by the Board or by the Appointing Authority at the speed 

of thirty words per minute within a period of one year from the date of his appointment. 

(3)  In case, the person fails to qualify the said test within the period specified in sub-rule(2) he 

shall be allowed annual increment only with effect from the date he qualifies such test, but he 

shall not be paid any arrears for the period for which he could not qualify the said test: 

 

 Provided that where appointment to Group „C‟ non technical post is offered to a War Hero, 

who has been discharged from Defence Services or dependent member of his family under 

the instructions issued in this behalf  of his family by the Government, the educational 

qualification to be possessed by such person shall be Graduate from a recognised University 

or Institution. However, such person shall not be required to qualify the test in Punjabi type. 

 

10-02-

2009 1999

1999 III III

Direct Recruitment: 

 

 (i)  No person shall be given direct appointment to the post of Clerk under the Punjab Govt. 

unless he possesses  the Bachelor‟s Degree from a recognized  University or Institution; and 

   (ii)  Possesses at least one hundred and twenty hours course with hands on experience in the 

use of Personal Computer or information Technology  office productivity applications or 

Desktop Publishing applications from a Govt. recognized institution or a reputed institution, 

which is ISO 9001, certified   

 OR 

Possesses a Computer information Technology course equivalent to “O” Level certificate of 

Department of Electronics Accreditation of Computer Courses (DOEACC) of Govt. of India. 

 

(iii) The person so appointed as Clerk in terms of sub-rule (1), shall have to qualify a test in 

Punjabi typewriting to be conducted by the Board or by the Appointing Authority at the speed 

of thirty words per minute within a period of one year from the date of his appointment. 

 

  (iv) Qualifies a test in English language type-writing to be evaluated by the appointing authority at 

a speed of thirty words per minute within a period of one year from the date of his 

appointment, where appointing authority so directs. 
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In case, the person fails to qualify the said test within the period specified in sub-rule(2) he 

shall be allowed annual increment only with effect from the date he qualifies such test, but he 

shall not be paid any arrears for the period for which he could not qualify the said test: 
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42.04 

999

1999

19260-340 10.8.1999 5 Age (1)

 

            Age – (1) No person shall be recruited to the service by direct appointment, if he is less 

than eighteen years or is more than thirty years of age in the case of non-technical service or 

post and thirty three years in case of technical service or post on the 1
st
 day of January of the 

year immediately preceeding the last date fixed for submission of applications by the 

appointing authority or unless he is within such range of minimum and maximum age limits as 

may be specifically fixed by the authority from time to time. 

20/

309/2010 24-5-2010

 Age – (1) No person shall be recruited to the service by direct appointment, if he is less 

than eighteen years or is more than thirty seven years of age in the case of technical and 

non-technical post on the 1
st
 day of January of the year immediatley preceeding the last date 

fixed for submission of applications by the Commission or the Board, as the case may be. 

 

 3. In the said rules, the following rule shall be inserted namely:- 

 “5-A Increase in upper age limit:- 

 

 Notwithstanding anything contained in rule 5 on and with effect from the commencement of 

the Punjab Civil Services (General and Common Conditions of Service) Amendment Rules, 

2010, where in any other Service rules, or in Government instructions, the upper age limit for 

appointment to any Service or for any category of persons, is different from thrity-five years, it 

shall be deemed to have been increased by two years”. 
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24-5-2010 1999

1999 5 Age (1) 5

             Age – (1) No person shall be recruited to the service by direct appointment, if he is less 

than eighteen years or is more than thirty seven years of age in the case of technical and 

non-technical post on the 1
st
 day of January of the year immediatley preceeding the last date 

fixed for submission of applications by the Commission or the Board, as the case may be. 

 

3. In the said rules, the following rule shall be inserted namely:- 

 “5-A Increase in upper age limit:- 

 Notwithstanding anything contained in rule 5 on and with effect from the commencement of 

the Punjab Civil Services (General and Common Conditions of Service) Amendment Rules, 

2010, where in any other Service rules, or in Government instructions, the upper age limit for 

appointement to any Service or for any category of persons, is different from thrity-five years, 

it shall be deemed to have been increased by two years”. 
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42.05
 

3-2-2009 39.05

16-4-2010

 

past liablility

(Appendix-III)

past liability 200

39.05

1995 26 (2)

182

180
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25-8-2005

"The Committee feels that introduction of pension scheme can be made if atleast Rs. 

200 crores are contributed towards pension by the Authority and the employer 

contribution which is being made towards the Provident Fund of the employee has 

also been calculated. The last retirement is to be made during the year 2041.Recently 

two separate Authorities have also been constituted i.e. Greater Mohali Area 

Development Authority. Both these Authorities shall have to contribute proportionately 

towards pension fund. The pension scheme as already approved by the Authority can 

be implemented if Rs. 200 crores in five annual installments is contributed towards 

pension fund by PUDA and the greater authorities recently constituted 

proportionately. 

The amount which is to be contributed can be recovered within 20 years i.e. upto 

2027 if the employer contributory provident fund is managed separately.” 

28-01-2008

4-2008/214- 10-12-2008

5-2-2009
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"

" 

EPF 

01-01-2004

178.00

209.00 12%

209.00
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(i) 35.00 

209.00-35.00 = 174

174.00 33%

57.42 

174.00-57.42 = 116.58

116.58

23.32
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APPENDIX – III 
 
 

COMPARATIVE STATEMENT OF OFFERS SUBMITTED BY VARIOUS COMPANIES FOR 
PENSION LIABILITIES OF PUDA EMPLOYEES 

 
 Reliance Life SBI Life Bajaj Allianz 

Life 
HDFC 

Standard 
Life 

LIC of India ICICI 

 1 2 3 4 5 6 

No. 
Employees 

1656 1603 1651 1656 1656 1638 

Average Age 47 47.13   46.21 48 

Average Basic 16606 21244   16709 8343 

Salary 
escalatiaon 

6% 6% 6% 5% 6% 6% to 10% 

Discount Rate 8% 8% 8% 8% 8% 8% 

Return  8.15% 2008-
09 

Guaranted 
return 7.5% 

 9.4% 2008-09 not 
mentioned 

Plan ULIP Traditional ULIP/ 
Traditional 

ULIP Traditional ULIP 

Past Liability 
Rs. 

148 cr. 140 Cr. 171.3 Cr. 168.42 Cr. 248.07 ** 211 Cr 

Future Liability   16.63% of 
AWB 

12% of AWB 15% of 
AWB 

12% of AWB  

Total Liability  147 Cr 175.2 Cr. 12% of 
AWB 

  

Fund 
Management 
charges 

Not 
mentioned 

Not 
mentioned 

0.50% 1.25% Not mentioned Not 
mentioned 

 
Notes:- 
 

1. AVIVA does not have product and metlife has quoated only for class 1, 2 and 3. Therefore both 
these companies have been excluded. 

2. IN ULIP platform FMC is taken at the calculation of NAV it may or may not be shown. 

3. Bajaj is offering minimum guaranteed return which no other insurance co is giving. 

4. Bajaj & SBI have stated that salary has been escalated by 25% for valuation. 
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42.06

41 16-04-

2010

41.35

“

41
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41.35

 

1302 23-1-2001

14.03

350

31-1-2008

2001

2001

23-1-2001

2001

“ 20-6-2008

26-6-2008
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”

15-01-09

25-2-2010

“ II 2001

11/34/2000/4PP3/1302 23-1-2001

102

11/34/2000/4PP3/1302 23-1-2001

“ 

 

23-1-2001 

15-12-2006

2006 10-4-2006 10

one time 

measure 

25-2-2010

23-1-2001
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2001

2001

10

2001
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42.07

  

1000/

1000/-

500

500

29.5.2009

19.11.2008

1. 750

2. 750

3. 500

4. 500

5. 500

6. 500

7. 500

8. 500

9. 500

10. 500
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11. 500

1. OUVGL

2. 

3. 

4. OUVGL 

5. 

6. 

7. 

8. 

9. 
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500

4500

need basis 500
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42.08

1.40

2/8/10-1 II 26.05.2010

 

1.40

1.40

20-7-2006

34.08

a) Educational Institutions       b) Community Centres 

c) Post Offices          d) Libraries 

e) Police Posts          f)  Health(Hospital/Dispensaries) 

g) Nutrition(Anganwari Centres)               h) Patwarkhana 

i) Sports             j) Parks 

k) Street Lighting 

 

1.40
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1.40

3061 31.05.2010 

2.06.2010

1.40
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42.09 

13/52/2006/1

2/12706 21/12/2006

13/192/2006-1

2/1440 19.2.07

( vest ) 

1270150

2009-10

12.5.2010
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2009-10

12701.50
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42.10

6/2001/36883-85 12-12-01

23 23.17

The matter relating to absorption of 25 employees of deputation with PUDA was 

discussed in detail. The Authority noted in adequacies in meeting the requirements in 

existing service regulations and resultant relaxations, required to absorb these 

employees. It also observed that most of these employees belong to organizations 

which are either liquidated or under liquidation. It‟s considered policy of the State 

Govt. to provide as far as possible, alternative employment to employees declared 

surplus or likely to be retrenched. Considering that non-absorption of these 

employees would result in irretrievable loss and hardship to them, the Authority 

approved the proposal for absorption of these employees as also the conditions for 

taking employees on deputation in future. It also decided that all these employees will 

be absorbed against the posts keeping in view their fulfillment of their eligibility and 

other conditions for posts mentioned in Annexure-A to the Agenda Note. They will be 

on probation for the period as prescribed in relevant Service Regulations of PUDA.  

 

I. They will be deemed to be taken in PUDA as a mode of recruitment by transfer. 

II. They will be taken against direct quota posts and their seniority shall be fixed at the 

bottom of the list as on date of absorption. 

III. Since some officials do not fulfill the qualifications for the posts against which they are 

to be taken, they will have to qualify the requisite test/attain the required qualification 

within one-year of their absorption in PUDA failing which their services will be 

terminated without giving any further opportunity in this regard  

IV. They will be placed in the scale of the post from the date they joined this office and 

increments shall be allowed for the completed years served in PUDA on deputation or 

otherwise and their pay shall be protected. 
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V. They will have to obtain No Objection Certificate for their absorption in PUDA from 

their parent department. 

36981-84 23-10-2003

5

16913-17

02-06-2004

1 9.16/10.02 

2 15.9 

3 15.18 

4 15.15 

5 15.16 

6 13.20 

7 13.27 

8 15.08 

9 23.17 
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42.11

2009

3023 20

30-9-09

“The Authority may appoint such number of officers and other employees including 

experts for technical and legal work as may be necessary for the efficient 

performance of its functions and may determine their designation and grades.”  
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42.12

27.2.2001

12000-15500

“B.E. Electronic & Communication or Computer Engineering with 15 years experience 

in equivalent Managerial post in a reputed company, Govt or Semi Govt. organization.” 

 

  21.12.2001

“B.E. Electronic & Communication or Computer Engineering or equivalent  with 15 

years experience in equivalent Managerial post in a reputed company, Govt or Semi Govt. 

organization.” 

 

  

14300-

18600
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42.13 

1999

1999 1995

1995

1995

2
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Annexure - I A 

PRESENT STATUS OF PUDA  STAFF - TECHNICAL WING 

          

Sr 
No. 

Category Revised Pay Scale + 
Grade Pay 

No of sanctioned posts Filled up Vacant 

      Total (A) Direct Prom.   Total Direct Prom. 

1 Chief Engineer 37400-67000 + 10000 1 - 1 - 1 - 1 

2 Superintending Engineer 37400-67000 + 8700 8 - 8 7 1 - 1 

3 General Manager IT 37400-67000 + 8700 - - -   1 1 - 

4 DD (IT&C) 15600-39100+7600 1 1 - 1 - - - 

5 DE (C) 15600-39100+7600 16 - 16 13+3 3 - 3 
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6 DE (PH) 15600-39100+7600 8 - 8 7 1 - 1 

7 DE (Elect) 15600-39100+7600 4 - 4 4 - - - 

8 DE (Hort) 15600-39100+7600 1 - 1 1 - - - 

9 DE (Mech) 15600-39100+7600 1 - 1 1 - - - 

10 SDE (C) 15600-39100+5400 38 17 21 24 14 14 - 

11 SDE (PH) 15600-39100+5400 23 10 13 14 9 9 - 

12 SDE (Elect) 15600-39100+5400 9 4 5 3 6 4 2 

13 SDE (Hort) 15600-39100+5400 4 - 4 1 3 - 3 

14 SDE (Building) 15600-39100+5400 15 - 15 11 4 - 4 

15 System Manager  15600-39100+5400 

- - - - - - - 

16 A.R.O (Asstt. Director) 15600-39100+5400 1 

- 

1 1 

- 

- - 
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17 Reasearch Analysist  10300-34800+3600 1 - 1 1 

- 

- - 

18 Asstt. System Manager 10300-34800+3600 - - - - - - - 

19 JE (C) 10300-34800+3800 164 103 61 93 71 40 31 

20 JE (PH) 10300-34800+3800 84 52 32 27 57 40 17 

21 JE (Elect) 10300-34800+3800 33 25 8 7 26 18 8 

22 JE (Hort) 10300-34800+3800 16 8 8 9 7 7 - 

23 JE (Building) 10300-34800+3800 59 59 - 21 38 38 - 

24 CHD 10300-34800+4400 8 - 8 7 1 - 1 

25 DHD 10300-34800+4200 24 - 24 21 3 - 3 

26 DM 10300-34800+3800 61 - 61 18 43 4 43 

27 STP 37400-67000+8700 1 - 1 - 1 1 - 
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28 DTP 15600-39100+7600 1 1 - - 1 1 - 

29 ATP 15600-39100+5400 2 2 - - 2 2 - 

30 Planning D/Man 10300-34800+3800 2 2 - - 2 2 - 

31 Sr. Arch 37400-67000+8700 1 - 1 1 - - - 

32 Architect 15600-39100+7600 4 2 2 2 2 2 - 

33 Assistant Arch 15600-39100+5400 6 3 3 3 3 3 - 

34 D/M Architect 10300-34800+3800 1 - 1 - 1 - 1 

35 Architectural Asstt. 10300-34800+5000 6 3 3 3 3 3 - 

36 HDM Architect 10300-34800+4000 2 1 1 1 1 1 - 

37 Moddler 10300-34800+4200 1 1 - 1 1 - - 

38 Ferro Printer  5910-20200+2400 2 - 2 1 1 - 1 
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Annexure -  I B 

PROPOSED STRENGTH FOR PUDA -  TECHNICAL STAFF 

Sr 
No. 

Category Revised Pay Scale + 
Grade Pay 

PUDA GMADA GLADA PDA BDA JDA ADA Proposed 
Strength 

Present 
Sanctioned 
Strength 

Addl posts 
to be 
created / 
abolished  

1 Chief Engineer 37400-67000 + 10000 

1 1 1 0 0 0 0 3 1 2 

2 Superintending Engineer 37400-67000 + 8700 

1 2 2 1 1 1 0 8 8 0 

3 Divisional Engineer (Civil) 15600-39100+7600 

2 4 4 2 2 1 1 16 16 0 

4 Sub Divisional Engineer 
(Civil) 

15600-39100+5400 

3 12 12 6 6 3 3 45 38 7 

5 Junior Engineer (Civil) 10300-34800+3800 

6 48 48 24 24 12 12 174 164 10 

6 Divisional Engineeer (PH) 15600-39100+7600 

1 2 2 1 1 1 1 9 8 1 



   42
nd

 Meeting of Authority 

 

Page 97 of 112 

 

7 Sub Divisional Engineer 
(PH) 

15600-39100+5400 

1 6 6 3 3 3 3 25 23 2 

8 Junior Engineer (PH) 10300-34800+3800 

3 24 24 12 12 12 12 99 84 15 

9 Divisional Engineer 
(Electrical) 

15600-39100+7600 

0 1 1 1 0 1 0 4 4 0 

10 Sub Divisional Engineer 
(Electrical)) 

15600-39100+5400 

1 3 3 1 2 1 2 13 9 4 

11 Junior Engineer 
(Electrical) 

10300-34800+3800 

2 9 9 4 6 6 4 40 33 7 

12 Divisional Engineer 
(Horticulture) 

15600-39100+7600 

0 1 1 0 0 0 0 2 1 1 

13 Landscape Architect 15600-39100+5400 

0 1 1 0 0 0 0 2 0 2 

14 Sub Divisional Engineer 
(Hort.) 

15600-39100+5400 

0 3 2 1 1 1 1 9 4 5 

15 Junior Engineer (Hort.) 10300-34800+3800 

0 6 6 4 4 4 4 28 16 12 

16 Divisional Engineer 
(Mechanical) 

15600-39100+7600 

1 0 0 0 0 0 0 1 1 0 

17 Sub Divisional Engineer 
(Bldg) 

15600-39100+5400 

0 5 3 2 2 2 1 15 15 0 
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18 Junior Engineer (Bldg) 10300-34800+3800 

0 12 4 2 2 2 1 23 59 -36 

19 A.R.O (Asstt. Director) 
QC 

15600-39100+5400 

1 0 0 0 0 0 0 1 1 0 

20 Reasearch Analysist QC 10300-34800+3600 

1 0 0 0 0 0 0 1 1 0 

21 Circle Head Draftsman 10300-34800+4400 

1 2 2 1 1 1 0 8 8 0 

22 Divisional Head 
Draftsman 

10300-34800+4200 

2 8 8 4 3 3 2 30 24 6 

23 Draftsman 10300-34800+3800 

2 8 8 4 3 3 2 30 61 -31 

24 Senior Town Planner 37400-67000+8700 

0 0 0 0 0 0 0 0 1 -1 

25 Divisional Town Planner 15600-39100+7600 

0 0 0 0 0 0 0 0 1 -1 

26 Assistant Town Planner 15600-39100+5400 

0 0 0 0 0 0 0 0 2 -2 

27 Planning DraftsMan 10300-34800+3800 

0 0 0 0 0 0 0 0 2 -2 

28 Senior Architect 37400-67000+8700 

1 0 0 0 0 0 0 1 1 0 
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29 Architect 15600-39100+7600 

2 1 1 0 0 0 0 4 4 0 

30 Assistant Architect 15600-39100+5400 

2 0 0 0 0 0 0 2 6 -4 

31 Architectural Assistant 10300-34800+5000 

0 0 0 0 0 0 0 0 6 -6 

32 Head Draftsman 
(Architect) 

10300-34800+4000 

0 0 0 0 0 0 0 0 2 -2 

33 Draftsman Architect 10300-34800+3800 

4 1 1 0 0 0 0 6 1 5 

34 Moddler 10300-34800+4200 

0 0 0 0 0 0 0 0 1 -1 

35 Ferro Printer  5910-20200+2400 

0 0 0 0 0 0 0 0 2 -2 

36 DD (IT&C) 15600-39100+7600 

1 0 0 0 0 0 0 1 1 0 

37 System Manager  15600-39100+5400 

1 0 0 0 0 0 0 1 0 1 

38 Asstt. System Manager 10300-34800+3600 

1 0 0 0 0 0 0 1 0 1 

  TOTAL   

41 160 149 73 73 57 49 602 609 -7 
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 1.    One S.E. PUDA shall function as Director, Qualtiy Control who will ensure quality of works of all the Development authorities. One D.E.(Civil) to be posted as 

Deputy Director (QC) and two Sub Divisional Engineers, one from Civil Cadre and one from Public Health cadre who shall be assisted by one R.A. and one 

A.R.O. in the Quality Control Wing.  The Quality Control Wing would be stationed at Head Office and directly reporting to the Chief Administrator PUDA or 

the concerend Authority, as may be decided by the State Government     

 

2.    One Superintending Engineer shall be posted in  PUDA  for all kinds of Planning & Design work. In case, there is additional requirement of SE in any other 

Authority due to increase in developmental work, the SE working at this post can be assigned the said task also.       

 3.   One Superintendent shall be posted with each S.E. who will prepare contract agreements, issue muster rolls, MB's and Indent books etc. 

 4.   S.O. (works) shall look after work of two or three Divisions of work. However one Senior Asstt. Accounts shall be posted with each D.E. 
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ANNEXURE -II A 

 
 

PRESENT STATUS OF PUDA  STAFF - NON TECHNICAL WING 
          

 
Sr 
No 

Category Revised Pay Scale + 
Grade Pay 

No. of sanctioned posts Filled Up (C) Vacant 

 
Total Direct Promotion Total Direct Vacant 

 

1 ACA 37400-67000 + 10000 8 6 2 7 1 0 1 

 

2 ACA (F&A) 15600-39100 + 8400 1 1 0 1 0 0 0 

 

3 CAO 37400-67000 + 8700 1 1 0 0 1 1 0 

 

4 General Manager 37400-67000 + 8700 3 0 3 0 3 0 3 

 

5 DGM 15600-39100 + 8400 0 0 0 0 0 0 0 

 

6 AGM (PERSONNEL) 15600-39100 + 7600 0 0 0 0 0 0 0 
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7 Estate Officer 15600-39100 + 6600 6 4 2 5 1 1 0 

 

8 Establishment Officer 15600-39100 + 6600 2 0 2 1 1 0 1 

 

9 Legal Advisor 15600-39100 + 6600 1 0 1 0 1 0 1 

 

10 Land Acquisition 
Officer 

  1 1 0 1 0 0 0 

 

11 Secretary/VC /CA 15600-39100 + 6600 2 0 2 1 1 0 1 

 

12 Jt. Director (PR) 15600-39100 + 6600 1 0 1 1 0 0 0 

 

13 DD (IT&C) 15600-39100 + 7600 1 0 1 1 0 0 0 

 

14 Sr. Exec. Secretary 
/CA/ VC 

10300-34800 + 5400 1 0 1 1 0 0 0 

 

15 Sr. AO 10300-34800 + 5400 1 0 1 1 0 0 0 

 

17 DCFA 10300-34800 + 5400 1 1 0 1 0 0 0 

 
18 AO 10300-34800 + 5000 9 0 9 9 0 0 0 
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19 ADO/AEO 10300-34800 + 5000 20 0 20 18 2 0 2 

 

20 Private Secretary 10300-34800 + 5000 2 0 2 1 1 0 1 

 

21 Sr. Law Officer 10300-34800 + 5000 5 0 5 2 3 0 3 

 

22 Revenue Officer 10300-34800 + 5000 1 1 0 0 1 1 0 

 

23 Assistant Manager 10300-34800 + 5000 1 1 0 1 0 0 0 

 

24 SO (Works) 10300-34800 + 4400 29 0 29 18 11 0 11 

 

25 Law Officer 10300-34800 + 4200 13 10 3 3 10 10 0 

 

26 Supdt Gd-II 10300-34800 + 4200 40 0 40 26 14 0 14 

 

27 Personal Assistant 10300-34800 + 4200 9 0 9 7 2 0 2 

 

28 Sr. Scale Steno 10300-34800 + 3800 8 0 8 8 0 0 0 

 
29 Sr. Asstt 10300-34800 + 3800 140 0 140 119 21 0 21 
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30 Sr. Asstt (A/Cs) 10300-34800 + 3800 107 0 107 80 27 0 27 

 

31 Legal Assistant   0 0 0 0 0 0 0 

 

32 Clerk / Data Entry Op. 
/Jr. Asstt 

5910-20200 + 1900 249 212 37 150 99 93 6 

 

33 Jr. Scale Steno 5910-20200 + 2800 29 7 22 20 9 2 7 

 

34 Steno-typist 5910-20200 + 2000 27 27 0 9 18 18 0 

 

35 A/Cs Clerk 5910-20200 + 2400 9 9 0 0 9 9 0 

 

36 Patwari 5910-20200 + 1900 9 9 0 2 7 7 0 

 

37 Supervisor 5910-20200 + 2400 1 0 1 1 0 0 0 

 

38 Driver 5910-20200 + 2000 49 36 13 30 19 6 13 

 

39 Photostat MO 5910-20200 + 1900 8 0 8 5 3 0 3 

 
40 Duplicate MO 5910-20200 + 1900 1 0 1 1 0 0 0 
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41 Electrician 5910-20200 + 1900 1 1 0 1 0 0 0 

 

42 Plumber 5910-20200 + 1900 1 1 0 0 1 1 0 

 

43 Daftri 4900-10680 + 1650 3 0 3 0 3 0 3 

 

44 Mukh Sewadar 4900-10680 + 1400 3 0 3 2 1 0 1 

 

45 Process Server 4900-10680 + 1400 4 0 4 1 3 0 3 

 

46 Peon 4900-10680 + 1300 196 196 0 167 29 29 0 

 

47 Ferro Khalasi 4900-10680 + 1300 20 20 0 2 18 18 0 

 

48 Khalasi 4900-10680 + 1300 55 55 0 25 30 30 0 

 

49 Chowkidar 4900-10680 + 1300 30 30 0 11 19 19 0 

 

50 Chowkidar-cum-Mali 4900-10680 + 1300 3 3 0 0 3 3 0 

 
51 Sweeper 4900-10680 + 1300 3 3 0 3 0 0 0 

 



   42
nd

 Meeting of Authority 

 

Page 106 of 112 

 

52 Sweeper-cum-
Chowkidar 

4900-10680 + 1300 8 8 0 6 3 3 0 

 

53 Mali 4900-10680 + 1300 1 1 0 0 1 1 0 

 

54 Tehsildar   0 0 0 0 0 0 0 

 

55 Naib Tehsildar On Contract 0 0 0 0 0 0 0 

 

56 Kanugo On Contract 0 0 0 0 0 0 0 

 

57 APRO   0 0 0 0 0 0 0 
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ANNEXURE -II B 

  

PROPOSED STRENGTH FOR PUDA - NON TECHNICAL STAFF 

             

Sr 
No 

Category Revised Pay Scale + 
Grade Pay 

PUDA  GMADA GLADA PDA BDA JDA ADA Proposed 
Strength 

Present 
Sanctioned 
Strength 

New posts 
to be 
created / 
abolished 

1 Addl Chief 
Administrator 

37400-67000 + 10000 1 2 2 1 1 1 1 9 8 1 

2 Addl CA (Finance 
& Accounts) 

37400-67000 + 8400 1 0 0 0 0 0 0 1 1 0 

3 Chief Accounts 
Officer 

37400-67000 + 8700 1 1 1 0 0 0 0 3 1 2 

4 Senior Accounts 
Officer 

10300-34800 + 5400 1 1 1 1 1 1 1 7 1 6 

5 Deputy Controller 
F&A 

10300-34800 + 5400 1 0 0 0 0 0 0 1 1 0 

6 Accounts Officer 10300-34800 + 5000 3 6 6 2 2 2 1 22 9 13 

7 Section Officer 
(Works) 

10300-34800 + 4400 5 5 5 5 4 3 2 29 29 0 
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8 Senior Assistant - 

Accounts 
10300-34800 + 3800 14 29 29 10 10 10 8 110 107 3 

9 Accounts Clerk 5910-20200 + 2400 0 0 0 0 0 0 0 0 9 -9 

10 General Manager 37400-67000 + 8700 3 0 0 0 0 0 0 3 3 0 

11 Deputy General 
Manager 

15600-39100 + 8400 0 0 0 0 0 0 0 0 0 0 

12 Asstt General 
Manager - Project 

15600-39100 + 7600 1 0 0 0 0 0 0 1 0 1 

13 Asstt General 
Manager - HR 

15600-39100 + 7600 1 0 0 0 0 0 0 1 0 1 

14 Estate Officer 15600-39100 + 6600 0 3 3 1 2 1 1 11 6 5 

15 Establishment 
Officer 

15600-39100 + 6600 0 1 1 0 0 0 0 2 2 0 

16 Admn. Officer / 
Asstt EO 

10300-34800 + 5000 3 5 5 3 3 2 2 23 20 3 

17 Superintendent 

Grade II 

10300-34800 + 4200 5 12 12 4 4 3 2 42 40 2 
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18 Senior Assistant 10300-34800 + 3800 24 30 30 16 16 12 12 140 140 0 

19 Clerk / Data Entry 
Op. /Jr. Asstt 

5910-20200 + 1900 45 54 54 28 28 20 20 249 249 0 

20 Legal Advisor 15600-39100 + 6600 1 0 0 0 0 0 0 1 1 0 

21 Sr. Law Officer 10300-34800 + 5000 1 2 2 0 1 1 0 7 5 2 

22 Law Officer / 
Legal Asstt 

10300-34800 + 4200 1 4 4 2 2 1 1 15 13 2 

23 Jt. Director (PR) 15600-39100 + 6600 1 0 0 0 0 0 0 1 1 0 

24 Assistant Public 
Relations Officer 

  0 1 1 0 0 0 0 2 0 2 

25 Secretary to 
VC/CA 

15600-39100 + 6600 2 0 0 0 0 0 0 2 2 0 

26 Sr. Exec. 

Secretary /CA/ VC 

10300-34800 + 5400 1 0 0 0 0 0 0 1 1 0 

27 Private Secretary 10300-34800 + 5000 1 2 2 0 0 0 0 5 2 3 

28 Personal Assistant 10300-34800 + 4200 1 2 2 1 1 1 1 9 9 0 
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29 Sr. Scale Steno 10300-34800 + 3800 1 2 2 1 1 1 1 9 8 1 

30 Jr. Scale Steno 5910-20200 + 2800 5 6 6 3 3 3 3 29 29 0 

31 Steno-typist 5910-20200 + 2000 0 4 4 0 0 0 0 8 27 -19 

32 Land Acquisition 
Officer 

  1 0 0 0 0 0 0 1 1 0 

33 Revenue Officer 10300-34800 + 5000 0 0 0 0 0 0 0 0 1 -1 

34 Assistant Manager 10300-34800 + 5000 1 0 0 0 0 0 0 1 1 0 

35 Tehsildar 10300-34800 + 4200 0 1 1 0 0 0 0 2 0 2 

36 Naib Tehsildar On Contract 0 0 0 0 0 0 0 0 0 0 

37 Kanugo On Contract 0 0 0 1 1 1 1 4 0 4 

38 Patwari 5910-20200 + 1900 0 4 4 2 2 2 2 16 9 7 

39 Supervisor 5910-20200 + 2400 0 0 0 0 0 0 0 0 1 -1 



   42
nd

 Meeting of Authority 

 

Page 111 of 112 

 

40 Driver 5910-20200 + 2000 15 5 5 6 6 6 6 49 49 0 

41 Photostat 
Machine Operator 

5910-20200 + 1900 4 2 2 0 0 0 0 8 8 0 

42 Duplicate Machine 
Operator 

5910-20200 + 1900 0 0 0 0 0 0 0 0 1 -1 

43 Electrician 5910-20200 + 1900 1 0 0 0 0 0 0 1 1 0 

44 Plumber 5910-20200 + 1900 0 0 0 0 0 0 0 0 1 -1 

45 Daftri 4900-10680 + 1650 0 0 0 0 0 0 0 0 3 -3 

46 Mukh Sewadar 4900-10680 + 1400 0 0 0 0 0 0 0 0 3 -3 

47 Process Server 4900-10680 + 1400 0 0 0 0 0 0 0 0 4 -4 

48 Peon 4900-10680 + 1300 40 40 40 20 20 18 18 196 196 0 

49 Ferro Khalasi 4900-10680 + 1300 0 0 0 0 0 0 0 0 20 -20 

50 Khalasi 4900-10680 + 1300 0 0 0 0 0 0 0 0 55 -55 
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51 Chowkidar 4900-10680 + 1300 0 0 0 0 0 0 0 0 30 -30 

52 Chowkidar-cum-
Mali 

4900-10680 + 1300 0 0 0 0 0 0 0 0 3 -3 

53 Sweeper 4900-10680 + 1300 0 0 0 0 0 0 0 0 3 -3 

54 Sweeper-cum-
Chowkidar 

4900-10680 + 1300 0 0 0 0 0 0 0 0 8 -8 

55 Mali 4900-10680 + 1300 0 0 0 0 0 0 0 0 1 -1 

  TOTAL   186 224 224 107 108 89 83 1021 1123 -102 

             

 

Since the nature of the job requirements will continue to change, it is proposed that as and when the need arises, Vice Chairman may be 

authorised to frame the qulaification of the personnel required and make such appointments purely on contract basis for a period for not more 

than one year. IN case the term needs to be extended, the extension should be ratified by the Authority  


