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25-8-2005

"The Committee feels that introduction of pension scheme can be made if atleast Rs. 

200 crores are contributed towards pension by the Authority and the employer 

contribution which is being made towards the Provident Fund of the employee has 

also been calculated. The last retirement is to be made during the year 2041.Recently 

two separate Authorities have also been constituted i.e. Greater Mohali Area 

Development Authority. Both these Authorities shall have to contribute proportionately 

towards pension fund. The pension scheme as already approved by the Authority can 

be implemented if Rs. 200 crores in five annual installments is contributed towards 

pension fund by PUDA and the greater authorities recently constituted 

proportionately. 

The amount which is to be contributed can be recovered within 20 years i.e. upto 

2027 if the employer contributory provident fund is managed separately.” 

28-01-2008

4-2008/214- 10-12-2008
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5-2-2009

"

" 

EPF 

01-01-2004

178.00

209.00 12%
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209.00

(i) 35.00 

209.00-35.00 = 174

174.00 33%

57.42 

174.00-57.42 = 116.58

116.58

23.32
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APPENDIX – III 

 

 

COMPARATIVE STATEMENT OF OFFERS SUBMITTED BY VARIOUS COMPANIES FOR 

PENSION LIABILITIES OF PUDA EMPLOYEES 

 

 Reliance 

Life 

SBI Life Bajaj 

Allianz Life 

HDFC 

Standard 

Life 

LIC of India ICICI 

 1 2 3 4 5 6 

No. 

Employees 

1656 1603 1651 1656 1656 1638 

Average Age 47 47.13   46.21 48 

Average 

Basic 

16606 21244   16709 8343 

Salary 

escalatiaon 

6% 6% 6% 5% 6% 6% to 10% 

Discount 

Rate 

8% 8% 8% 8% 8% 8% 

Return  8.15% 

2008-09 

Guaranted 

return 7.5% 

 9.4% 2008-

09 

not 

mentioned 

Plan ULIP Traditional ULIP/ 

Traditional 

ULIP Traditional ULIP 

Past Liability 

Rs. 

148 cr. 140 Cr. 171.3 Cr. 168.42 

Cr. 

248.07 ** 211 Cr 

Future 

Liability  

 16.63% of 

AWB 

12% of 

AWB 

15% of 

AWB 

12% of AWB  

Total Liability  147 Cr 175.2 Cr. 12% of 

AWB 

  

Fund 

Management 

charges 

Not 

mentioned 

Not 

mentioned 

0.50% 1.25% Not 

mentioned 

Not 

mentioned 

 

Notes:- 

1. AVIVA does not have product and metlife has quoated only for class 1, 2 and 3. Therefore both 

these companies have been excluded. 

2. IN ULIP platform FMC is taken at the calculation of NAV it may or may not be shown. 

3. Bajaj is offering minimum guaranteed return which no other insurance co is giving. 

4. Bajaj & SBI have stated that salary has been escalated by 25% for valuation. 
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1.02

(

1997

1997

40% 1.86

RE-GRADATION OF PUDA EMPLOYEES FOR THE PURPOSE OF T.A. AND ENHANCED 

PROPOSED RATES OF T.A. 

 

Regulation-2 (g) 

 

 Pay means Grade Pay drawn by an employee against any post.  

 

Regulation-3 

 

Gradation: The employee shall be graded in the following category for the purpose of the 

regulations, namely:- 

(a) all members of the Authority whether officials or ex-officio or employees 

drawing Grade Pay Rs. 10,000 and above shall  be in Grade-A. 

(b) Employee drawing Grade Pay of Rs. 7600-9999 shall be in Grade-B. 
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(c) Empolyees drawing Grade Pay of Rs. 5000-7599 shall be in Grade-C. 

(d) Empolyees drawing Grade Pay of Rs. 3800-4999 shall be in Grade-D. 

(e) All employees drawing Grade Pay below Rs. 3800 shall be in Grade-E. 

 

Regulation-7 

 

d & e Grade D&E employees              (i) By 2
nd

 class two tier  Ordinary bus or  

     or three tier sleeper  Rickshaw 

 

     (ii) Ordinary bus. 

 

Regulation-12 (2) 

 

 The rate of daily allowance admissible in cities as classified in sub-rule (1) and within the 

State of Punjab including Chandigarh shall be as under:- 

 

Classification of officers/ officials Class of City Rate of daily allowance 

Chairman, Co-Chairman, Vice Chairman 

and all members of service. or Grade-A 

employees  

A Class 

B Class 

Rs. 1000 

Rs. 500 

Grade Pay Grade-B employees A Class 

B Class 

Rs. 800 

Rs. 400 

Grade Pay Grade-C employees A Class 

B Class 

Rs. 550 

Rs. 250 

Grade Pay Grade-D employees A Class 

B Class 

Rs. 350 

Rs. 150 

Grade Pay Grade-E employees A Class 

B Class 

Rs. 250 

Rs. 100 

 

Regulation-14 

 

Rates of Lodging and Boarding shall be as follows:- 

 

Grade Pay Category of 

employee 

A Class Cities B Class Cities 

Grade Pay Grade-A  Rs. 6000 75% of the rate fixed for A class cities. 

Grade Pay Grade-B Rs. 5000 75% of the rate fixed for A class cities. 

Grade Pay Grade-C Rs. 4000 75% of the rate fixed for A class cities. 

Grade Pay Grade-D Rs. 3000 75% of the rate fixed for A class cities. 

Grade Pay Grade-E Rs. 2000 75% of the rate fixed for A class cities. 
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The other conditions for daily allowance should remain in force: For example: 

 

a) No allowance should be permissible within a radius of 8 Kms from the place of duty. Road 

mileage at fixed rates discussed subsequently should, however, continue to be paid for 

this journey except to employees who are in receipt of local travelling and conveyance 

allowance. 

b) Journey beyond 8 kms and within 25 kms of the place of duty should be treated as local 

journeys. Daily allownace should be admissible for a calendar day at half the normal rate 

irrespective of the period of absence if the employee returns to Headquarters the same 

day. But when such a journey involves night stay, an employee should be entitled to 

normal travelling allowance. 

c) A full daily allowance should be admissible for journeys beyond 25 kms from 

headquarters if the period of absence is six hours and more. If the period of absence is 

less than six hours, half daily allowance should be admissible; and 

d) No incidental charges should be payable in addition to the Daily allowance/Half daily 

allowance. 

 

Regulation-18  

 

Journey by own conveyance:- The Chief Administrator may be special permission allow the 

following categories of employees to perform journey on tour in their own conveyance, if such journey 

is considered essential in the interest of the Authority’s work as per rates below:- 

 

Grade Pay Cateogry of Employees  Type of conveyance permitted to 

be used 

Rate of 

Mileage 

allowance 

per KM. 

1. Employees drawing Grade Pay  

    Rs.1900 to Rs. 4999 

Scooter or Motor Cycle or Moped Rs. 6/-. 

2  Employees drawing Grade Rs. 5000  

    & above. 

Car Rs. 10/-. 

 

Note:- The employee drawing grade pay of Rs. 5,000/- or above shall be allowed to use 

their own car. 

Regulation-21 

 

 Journey not covered by these regulations:- For journey not covered by these regulations 

(i.e. Journey to home town on retirement, Journey to give evidence in inquiry after retirement and TA 
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on transfer) travelling allowance as per provisions of Punjab Civil Services Rules Vol-III (TA Rules) 

shall be applicable with the approval of Competent Authority as provided under delegation of powers. 

 

Regulation-22 

 

 Matters not provided in these regualations:- In matters for which no specific provisions is 

made in these regulations or any other regulations made by the Authority employees will be entitled 

for claim as per Punjab Civil Services Rules Vol-III (TA Rules). 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


